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Surcharge 

Imposed

ABC Pension Plan

(a)

99-xxxxxxx Red  Yellow Implemented 1,883,000 $    2,309,000 $     Yes 12/31/20x3

Pension Plan of Local 123 of 

Northern California

(b)

94-xxxxxxx Green Yellow N/A 3,342,000       3,609,000        No

12/31/20x2 to 

12/31/20x3

Certain Industry Pension 

Trust Fund 95-xxxxxxx Yellow Yellow Implemented 5,798,000       6,435,000        No 12/31/20x2

Local 4321 Pension Plan

(c)

88-xxxxxxx Red Green Implemented 1,349,000       1,134,000        No 12/31/20x5

Locals 123 and 789 of Certain 

Industry Pension Trust Fund

(d)

81-xxxxxxx / 

001 Green Red N/A 1,224,000       1,046,000        No 12/31/20x4

QRS Fund

(e)

N/A N/A N/A N/A 418,000           482,000            N/A 12/31/20x3

XYZ Fund

(f)

N/A N/A N/A N/A 1,872,000       1,764,000        N/A 12/31/20x4

Other funds 147,000           160,000           

Total contributions: 16,033,000 $  16,939,000 $ 

(a)

(b)

(c)

(d)

(e)

(f)

Company A is party to two significant collective bargaining agreements that require contributions to Pension Plan of Local 123 of Northern California.  Agreements 1 and 2 

expire on 12/31/20x2 and 12/31/20x3, respectively.  Of the two, Agreement 1 is more significant because 70 percent of Company A's employee participants in Pension Plan 

of Local 123 of Northern California are covered by that agreement.  Agreement 2 is significant also because its participants are involved in multiple projects that Company 

A is scheduled to start in 20x4.

Locals 123 and 789 of Certain Industry Pension Trust Fund utilized the special 30-year amortization rules provided by Public Law 111-192, Section 211, to amortize its losses 

from 2008.  The plan recertified its status after using the amortization provisions of that law.

Plan information for QRS Fund is not publicly available.  QRS Fund provides fixed, monthly retirement payments on the basis of the credits earned by the participating 

employees.  To the extent that the plan is underfunded, the future contributions to the plan may increase and may be used to fund retirement benefits for employees 

related to other employers who have ceased operations.  Company A could be assessed a withdrawal liability in the event that it decides to cease participating in the plan.  

QRS Fund's financial statements for the years ended June 30, 20x0 and 20x9, indicated total assets of $62,000,000 and $51,000,000, respectively; total actuarial present 

value of accumulated plan benefits of $120,000,000 and $110,000,000, respectively; and total contributions for all participating employers of $9,000,000 and $8,000,000, 

respectively.  The plan's financial statements for the plan years ended June 30, 20x0 and 20x9 indicate that the plan was less than 65 percent funded in both years.

Plan information for XYZ Fund is not publicly available.  XYZ Fund provides fixed retirement payments on the basis of the credits earned by the participating employees.  

However, in the event that the plan is underfunded, the monthly benefit amount can be reduced by the trustees of the plan.  Company A is not responsible for the 

underfunded status of the plan because XYZ Fund operates in a jurisdiction that does not require withdrawing employers to pay a withdrawal liability or other penalty. 

Company A is unable to provide additional quantitative information on the plan because Company A is unable to obtain that information without undue cost and effort.  

The collective bargaining agreement of XYZ Fund requires contributions on the basis of hours worked.  The agreement also has a minimum funding contribution of 

$1,000,000 each year.

Funding Improvement / 

Rehabilitation Plan 

Status 

PPA Zone Status Contributions of Company A Expiration Date of 

Collective 

Bargaining 

EIN / 

Pension 

Plan  Pension Fund

Plans for which plan financial information is not publicly available outside Company A's financial statements

ABC Pension Plan implemented a rehabilitation plan during 20X0.  The Plan adopted changes to its benefit structure and imposed an annual increase of 3% in the 

contribution rate previously required under the existing CBA.   This surcharge will remain in effect through 20X3.

Local 4321 Pension Plan implemented a rehabilitation plan during 20X0.  The Plan has adopted changes to its benefit structure.  The changes do not include any surcharges 

or minimum contribution requirements.



Sample Note 1:
Contributions to Multiemployer Defined Benefit Pension Plans

Company A contributes to a number of multiemployer defined benefit pension plans under the terms of collective bargaining agreements that cover its union-represented employees.  The risks of participating in these multiemployer plans are different from single-employer plans in the following respects:
1. Assets contributed to the multiemployer plan by one employer may be used to provide benefits to employees of other participating employers;
2. If a participating employer stops contributing to the plan, the unfunded obligations of the plan may be borne by the remaining participating employers; and
3. If Company A chooses to stop participating in some of its multiemployer plans, Company A may be required to pay those plans an amount based on the underfunded status of the plan, referred to as a withdrawal liability.

Company A’s participation in these plans for the annual period ended December 31, 20X0, is outlined in the table below.  
The following information also refers to the table below.  The “EIN/Pension Plan Number” column provides the Employee Identification Number (EIN) and the three-digit plan number, if applicable.  Unless otherwise noted, the most recent Pension Protection Act (PPA) zone status available in 20X0 and 20X9 is for the plan’s year-end at December 31, 20X9, and December 31, 20X8, respectively.  The zone status is based on information that Company A received from the plan and is certified by the plan’s actuary.  Among other factors, plans in the red zone are generally less than 65 percent funded, plans in the yellow zone are less than 80 percent funded, and plans in the green zone are at least 80 percent funded. The “Funding Improvement Plan / Rehabilitation Plan Status Pending / Implemented” column indicates plans for which a funding improvement plan or a rehabilitation plan is either pending or has been implemented. The last column lists the expiration date(s) of the collective bargaining agreement(s) to which the plans are subject. 
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[Option 1 – no significant changes affecting comparability]
There have been no significant changes that affect the comparability of 20X0 and 20X9 contributions.

[Option 2 – example of significant change affecting comparability]
The number of employees covered by Company A’s multiemployer plans decreased by 5 percent from 20X9 to 20X0, affecting the period-to-period comparability of the contributions for years 20X9 and 20X0. The significant reduction in covered employees corresponded to a reduction in overall business.
Company A was listed in its plans’ Form 5500 as providing more than 5 percent of the total contributions for the following plans and plan years:

	Pension Fund
	Year in which Contributions to Plan Exceeded more than 5 Percent of Total Contributions (as of December 31 of the Plan’s Year-End)

	ABC Pension Plan
	20X9 and 20X8

	Pension Plan of Local 123 of Northern California
	20X9

	Certain Industry Pension Trust Fund
	20X9


At the date in which the financial statements were issued, Forms 5500 were not available for the plan years ending in 20X0.
Sample Note 2:

Contributions to Multiemployer Postretirement Benefit Plans Other Than Pension Plans


Company A contributes to the ABC Industry Retiree Benefit Trust, which provides medical benefits to retirees formerly employed with the Company and who worked in the ABC Industry.  Contributions to the Plan for 20X9 and 20X0 were $51,000 and $60,000, respectively.

The number of employees covered by Company A increased by 10 percent from 20X9 to 20X0, affecting the period-to-period comparability of the contributions for years 20X9 and 20X0. The significant increase in covered employees corresponded to an increase in the number of retirees.
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