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Did you know that the Department of Labor’s (DOL) Office of Labor-
Management Standards (OLMS) has a growing library of compliance tips for 
labor organizations available on its website?   
 
To date, the DOL’s library includes a collection of best practices on the 
following topics: 
 

1. Authorization and Documentation of Expenditures  

2. Authorization of Salary and Paid Leave for Union Officials  

3. Electronic Recordkeeping  

4. Form LM-1  

5. Reimbursed Travel Expense Payments  

6. Reporting Officer and Employee Payments on Form LM-2  

7. Reporting Officers and Payments to Them on Form LM-3  

8. Union Credit Card Policy  

9. Union Lost Time Payments  
 

Visit:  http://www.dol.gov/olms/regs/compliance/compltips.htm to view these 
resources. 
 
Contact Lindquist LLP Partner Michelle McCann at (925) 277-9100 or 
mmccann@lindquistcpa.com with questions. 
 
Our firm provides the information in this e-newsletter for general guidance only.  It does not constitute the 

provision of legal advice, tax advice, accounting services, investment advice, or professional consulting of 

any kind. The information provided herein should not be used as a substitute for consultation with 

professional tax, accounting, legal, or other competent advisers. Before making any decision or taking any 

action, you should consult a professional adviser who has been provided with all pertinent facts relevant to 

your particular situation. Tax articles in this e-newsletter are not intended to be used, and cannot be used by 

any taxpayer, for the purpose of avoiding accuracy-related penalties that may be imposed on the taxpayer. 

The information is provided "as is," with no assurance or guarantee of completeness, accuracy, or timeliness 

of the information, and without warranty of any kind, express or implied, including but not limited to 

warranties of performance, merchantability, and fitness for a particular purpose. 
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